








NETWORK RAIL DEFINED CONTRIBUTION PENSION SCHEME 

CHAIRMAN'S STATEMENT 

YEAR ENDED 31 DECEMBER 2023 

Chair's Introduction 

I am pleased to present the annual report and financial statements of the Network Rail Defined 
Contribution Pension Scheme (the 'Scheme') for the year ending 31 December 2023. 

There are now 12,380 active members (12,148 last year) while the total membership (including 
leavers who still have funds invested) has increased to 34,047 (from 32,276 last year). The total value 
of the Scheme's assets at 31 December 2023 was £558.2 million, an increase of £69.6 million (from 
£488.6 million at 31 December 2022) in the last year. 

Your Trustee Directors continued to work hard on your behalf during another year of geopolitical and 
economic uncertainty. The main areas we have focussed on during the year were: 

Investment Strategy

We continue to review the Scheme's investments, in consultation with the investment adviser - at least 
every quarter at our Board and Investment Sub-Committee meetings and we will also continue to call 
ad-hoc meetings should the need for urgent decisions arise. 

The implementation of the investment strategy changes to the default and self-select fund range, 
which was deferred in 2022 due to the gilts crisis, was ultimately implemented in August 2023 
following a light-touch review to ensure the changes remained appropriate. 

Changes to your Trustee Board and Network Rail Pensions Team

As you will see on page 1, there has been a small number of changes on the Board since the last 
report. 

During 2023 Andrew Fielding (Unite) resigned as a Trustee Director and was replaced by Ian Waters. 
Mark Engelbretson also resigned as a Trustee Director and was replaced by Lisa Leeds. I would like 
to thank Andrew and Mark for their time served on the Board and welcome Ian and Lisa as their 
replacements. 

Robert Arnold's term as Member Nominated Director expired on the 31 March 2024. Following a 
nomination and ballot process of eligible members, the successful candidate, Ian lceton, has been 
appointed as the new Member Nominated Director from 1 April 2024 to 31 March 2028. I would like to 
thank Robert for his time on the Board and would like to welcome Ian. 

I look forward to working with all of my Trustee Director colleagues as we embark on another full 
programme of work in the coming year . 

Samantha Pitt 

Chair of the Trustee 
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NETWORK RAIL DEFINED CONTRIBUTION PENSION SCHEME 

TRUSTEE'S REPORT (continued) 

YEAR ENDED 31 DECEMBER 2023 

Contact for further information 

Details of individual benefit entitlements can be obtained from the Scheme Administrator at the 
following address: 

Network Rail 
WTW 
PO Box 545 
Redhill 
Surrey RH1 1YX 
Email: NetworkRailPensions@wtwco.com 
Tel: 01737 230487 

For further information about the Scheme generally, including requests to change contributions or 
AVC investment options, or any complaints in relation to Scheme matters, please write to: 

Network Rail Pensions Department 
The Quadrant: MK 
Elder Gate 
Milton Keynes MK9 1 EN 
Tel: 01908 781010 

Email: pensions@networkrail.co.uk 

Further information about the Scheme is also available at: www.mynrpension.co.uk 

Any questions or comments regarding information contained in this report should be addressed to: 

Claire McCarthy 
Trustee Governance Manager 
Network Rail Pension Trustee Limited 
The Quadrant: MK 
Elder Gate 
Milton Keynes MK9 1 EN 

Email: Claire.Mccarthy2@networkrail.co.uk 

The registered address for the Trustee is: 

Network Rail Pension Trustee Limited 
Waterloo General Offices 
London SE1 SSW 

Approval of the Trustee's Report 

The Trustee's Report was approved by the Trustee on _1_9_/ _0_G/_2_ 4 ____ and signed on its behalf
by: 

Samantha Pitt 
Trustee Director 
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NETWORK RAIL DEFINED CONTRIBUTION PENSION SCHEME 

SUMMARY OF CONTRIBUTIONS 

YEAR ENDED 31 DECEMBER 2023 

During the year ended 31 December 2023, the contributions payable to the Scheme were as follows: 

£ 
Contributions required by the schedule of contributions 

Employers 
Normal contributions 
Special contributions 
Salary sacrifice contributions 

Employees 
Normal contributions 

Other contributions 

Employees 
Additional contributions 

Total contributions receivable 

18,880,407 
371,337 

18,591,389 

1,646,193 

39,489,326 

2,591,726 

42,081,052 

The contributions payable to the Scheme during the year were paid in accordance with the Payment 
Schedule dated 31 March 2016. 

Approved by the Trustee on _19_ I°_6_I2_4 ____ and signed on its behalf by:

Samantha Pitt 
Trustee Director 

Louise Campbell 
Trustee Director 
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NETWORK RAIL DEFINED CONTRIBUTION PENSION SCHEME 

STATEMENT OF NET ASSETS AVAILABLE FOR BENEFITS 

AS AT 31 DECEMBER 2023 

Note 

Investment assets 11 

2023 2022 
£ 

Pooled investment vehicles 
Other investment balances 

14 556,335,635 486,886,446 

Current assets 

Current liabilities 

Net assets of the Scheme at 31 December 

15 

20 

21 

6,130 179,346 

556,341,765 487,065,792 

4,396,898 3,886,345 

(2,513,691) (2,314,493) 

558,224,972 488,637,644 

The financial statements summarise the transactions of the Scheme and deal with the net assets at 
the disposal of the Trustee. They do not take account of obligations to pay pensions and benefits 
which fall due after the end of the Scheme year. 

The financial statements were approved by Network Rail Pension Trustee Ltd and authorised for issue 
on 1910612• and signed on its behalf by: 

Samantha Pitt 
Trustee Director 

Louise Campbell 
Trustee Director 

The notes on pages 26 to 39 form part of these annual report and financial statements. 
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accordance with the Trustee's Data Protection Policy and Plan. None involved sensitive personal data and 

it was not necessary to report to the Data Protection Commissioner 

We are now confident that the processes and controls in place with the administrator are robust and will 

ensure that the financial transactions which are important to members are dealt with properly. 

In addition, noting that we need accurate member data to process contributions and payments correctly, we 

review and correct any problems with the member data held by Willis Towers Watson on a quarterly basis. 

5. Trustee knowledge and understanding

The law requires the trustee board to possess, or have access to, sufficient knowledge and understanding to 

run the Scheme effectively. All Trustee Directors are conversant with all the main Scheme documents. We take 

our training and development responsibilities seriously and keep a record of the training completed by each 

Trustee Director. This training record is reviewed annually to identify any gaps in the knowledge and 

understanding across the board as a whole. This allows us to work with our professional advisers to fill in any 

gaps. 

All Trustee Directors in office during the year have completed the Trustee Toolkit made available by the 

Pensions Regulator. Newly appointed Trustee Directors are expected to complete the Trustee Toolkit and have 

formal induction training within 6 months of joining the trustee board. 

There is also an option for new Trustee Directors to pass the Pensions Management Institute Award in Pension 

Trusteeship on a voluntary basis. 

Trustee Directors must also complete continued professional development each year by attending pensions 

training courses, seminars and conferences. Training sessions are held at most Board and sub-committee 

meetings during the year. This year the Trustee Directors have received training from various facilitators at 

Board meetings on areas such as Cyber Security, Balance of Powers, Actuarial Valuations, DC investment 

strategy, internal managed fund strategies and Fiduciary management. The Trustee Directors also attend a 

number of externally arranged seminars and conferences on topical matters to help develop their knowledge 

and understanding to carry out their role. 

As a result of the training activities which have been completed by the Trustee Directors individually and 

collectively as a board, and taking into account the professional advice available to the Trustee, I am confident 

that the combined knowledge and understanding of the board enables us to exercise properly our functions as 

the trustee of the Scheme. 

The Statement regarding DC Governance was approved by the Trustee on 10 June 2024 and signed on its 

behalf by: 

Chair of Trustee 

Network Rail Defined Contribution Pension Scheme 

Annual Governance Statement �D 
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Network Rail DC Pension Scheme 
 

Implementation Statement  

1. Introduction 

Rail Defined 

SIP.

This SIP came into force from May 2011 and a copy of the current SIP signed can be found here: Network Rail Defined 

Contribution (NRDC) - NR Pension (mynrpension.co.uk). 

This Implementation Statement covers the Scheme year from 1 January 2023 to 31 December 2023 . It 

sets out: 

 details of any review of and/or changes made to the SIP;  

 how SIP has been followed over the Scheme Year;  

 how the Trustees policies on exercising voting rights and engagement have been followed over the year; and  

the voting by or on behalf of the Trustee, including the most significant votes cast and any use of a proxy voter during the 

Scheme Year.  

A copy of this Implementation Statement is included in the NRDC Annual Report and Financial Statements available on the 

website link above.  

2. Summary of changes to the SIP during the Scheme year  

The SIP was updated in July 2023 to meet the non-statutory (albeit best in practice) requirements from the final Guidance 

included 

priorities: Climate, Human Rights and Human Capital Management. A new investment objective to consider environmental, 

s also added, so the 

commitment to reviewing the SIP at least every 3 years or following a strategy change has been fulfilled.  
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3. Implementation of the Trustee s policies during the Scheme year 

The table below sets out the actions taken by the Trustee over the year to 31 December 2023 in order to follow various policies
within the SIP.  

Key policy Trustee actions over the Scheme year 

Investment 
Governance  

The governance structure in place is in the form of a full Trustee Board which ultimately ratifies 
decisions, with an Investment Sub-Committee which focuses on investment matters in more 
detail and reports back to the Trustee Board. Any decision on investment strategy and 
implementation is ultimately taken at the full Trustee Board meeting.  

Both the ISC and the full Trustee Board meet at least four times over the year, with additional 
meetings scheduled outside the quarterly cycle if required.  

During the Scheme year the ISC, continued to 
assess the self-select, default and at-retirement arrangements of the Scheme. The finalisation of 
these strategy changes were implemented in August 2023. The key objectives of the investment 
strategy review include simplicity, lower cost and ESG integration.  

The SIP sets out the roles and responsibilities of the Trustee Board and the ISC. Please refer to the 

accounts, for detail on changes made to the Trustee Board over the Scheme year. 

The Trustee is satisfied with the current governance structure and made no changes to the Scheme 
governance policy during the Scheme Year. 

Corporate 
Governance and 
Stewardship 

 

underlying managers has a custodian that holds assets in safekeeping. The Trustee takes 
appropriate advice from the investment adviser before making any investment decisions.  

The Trustee has set its investment adviser a set of objectives in relation  services. 
These objectives cover: demonstration of value added, delivery of specialist services, proactivity of 
advice, scheme management and compliance, and service standards. These were reviewed by the 
Trustee in December 2023 and the Trustee was generally satisfied with the performance of the 
investment adviser, and a detailed feedback call was held early in 2024. 

The investment managers are reviewed quarterly with regard to performance against objectives. 
An investment strategy review was launched in 2020 and continued throughout 2021 and 2022. 
The changes advised were implemented in August 2023, following a decision to postpone 
implementing the agreed changes in the wake of the gilts crisis. 

The Trustee carries out an annual value for members review, the conclusions of which are set out 
in the DC governance statement within these accounts.  

In the 2022 Implementation Statement, the Trustee identified a number of areas to enhance its 
stewardship activities for 2023: 

 Reviewing the investment managers  latest ESG-related policies and annual responsible 
investment reports 

 Meet with investment managers who have most material influence over voting and 
an equity manager 

 To finalise  

Over the Scheme year, the Trustee achieved the following:  

 Met which manages a material proportion of 
 (in particular within equities), to 

understand its approach to voting, stewardship and engagement. 
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Reviewed and discussed the draft implementation statement including voting and 
engagement activity of underlying managers before approving it. 
Set engagement priorities for the Trustee s own stewardship activities (which began in 
2022) 

Financially material 
factors specifically 
ESG and climate 
change 

The Trustee considers ESG factors when reviewing the investment strategy and in appointing and 
reviewing investment managers. The Trustee s expectations for any current or future investment 
manager depends on the asset class involved, the degree of discretion given to the investment 
manager, and the time horizon over which the Trustee expects to hold the investment.   

Within the most recent investment strategy review, ESG has been explicitly considered in a number 
of areas including the overall approach to integrating ESG, the ESG ratings of various investment 
managers/strategies to aid in decision making, and the introduction of an explicit ESG tilted equity 
fund to th  which has been successfully implemented in 2023.  

Over the year, the Trustee also received a number of training sessions from its investment advisor 
on the following issues: 

 Refresher training on understanding ESG governance reporting 
 Forthcoming ESG regulations 
 Determining the Engagement priorities for the Trustee of the Scheme. The investment 

own engagement priorities and their views on which are most financially-
material 

The Trustee monitor ESG risk factors on a quarterly basis, as part of 
ongoing investment governance.  

Monitoring  Over the year the Trustee monitored the performance of the underlying managers, and the 
strategy as a whole, on a quarterly basis. The Trustee is satisfied the strategy performed as 
expected during this period in the context of the market conditions. It was noted that rising 
inflation is a challenge to relative performance.  

Risk management The Trustee manages risk in aggregate through a risk register. Risks within each section are 
monitored in a combination of ways. Risks associated to the investments are set out below: 

 Value for money risk 
 Inflation risk 
 Conversion risk 
 Capital risk 
 Active manager risk 
 Platform risk 
 Manager risk 
 Communication risk 
 Inappropriate member decision 
 Organisational risk 
 Liquidity risk 
  

The Trustee  monitors these risks on a quarterly basis. The ARC 
reviews the risk register annually, with the latest review taking place in September 2023.  

The Trustee regularly reviews ESG risks, including climate change. The Trustee reviews ESG 
reporting every quarter as part of the investment governance process. This report includes an ESG 
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score of blended funds within the default strategy against representative benchmarks. It also 
includes a number of metrics for climate change risk (such as absolute greenhouse gas emissions).  

Non-financially 
material factors 

The Trustee does not at present take into account non-
considerations, social and environmental impact matters or future quality of life considerations for 
members and beneficiaries) when making investment decisions as there is no likely common view 
on any ethical matters which members are likely to hold. 

Default investment 
strategy and self-
select range  

with access to a range of different asset classes that differ in their level of investment risk and 
expected return. The Trustee provides a default investment strategy for members that do not want 
to make their own choices, and a range of self-select funds. 

Default investment strategy 

Trustee believes the default strategy is in the best interest of members and beneficiaries, and 
undertakes periodic reviews on the suitability of the strategy. 

The Trustee reviewed the default strategy in full during the 2021 and 2022 Scheme years with the 
outcomes implemented in August 2023. These changes are summarised as follows: 

 Members invest in the Global Growth Fund rather than the Global Multi-Asset Fund if 
further than 20 years from their selected Target Retirement Age. 

 The transition from the Global Growth Fund to the Global Diversified Retirement Fund 
(formerly Lower Risk Fund) starts five years earlier, at 20 years to retirement. 

 The underlying funds in which the Global Growth Fund and Global Diversified Retirement 
Fund invest are changing. 

 Members no longer transition to the Annuity Protection Fund in the last three years and 
instead will target an income drawdown retirement option. This is where you keep your 
money invested at retirement (usually with an insurance company) and take lump sums or 

retirement, so if members want to take this option, they will need to transfer the value of 
their pension savings to another provider). 

 Investment fees are reducing for all funds in which the Managed Lifestyle invests. 

 

Self-select fund range 

Changes to the self-elect fund range were implemented in August 2023 and are summarised below: 

 The Trustee have introduced two new investment options, the Infrastructure Equity Fund 
and the Positive Impact Equity Fund. 

 

a Pension Annuity or Cash at retirement age. 
 The NRDC Ethical Global Equity Index fund has closed 

been moved to the Managed Lifestyle option. 
 The underlying funds in the NRDC Higher Risk Fund, NRDC Balanced Risk Fund and NRDC 

Lower Risk Fund invest have been renamed to reflect what they aim to achieve for 
members. The names have been updated as follows: Higher Risk Fund  Global Growth 
Fund, Balanced Risk Fund Global  Global Multi-Asset Fund, Lower Risk Fund  Global 
Diversified Retirement Fund. 

 The underlying funds in which the NRDC Global Equity Fund invests have been updated. 
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ESG considerations 

ESG has been explicitly considered in a number of areas including the overall approach to 
integrating ESG, the ESG ratings of various investment managers/strategies to aid in decision 
making, the introduction of an explicit ESG tilted equity fund to the Sc
and a self-select active equity Fund which incorporates ESG within the investment process. 

Strategy 
implementation 

Investment platform 

The Trustee delegates the day to day management of the assets to various investment managers. 
These managers are accessed through the Legal & General Investment Management LGIM
platform. LGIM were appointed as platform to the Scheme in 2020. Aspects of implementation 
related to administration, investment of contributions and transitions are reviewed annually by the 

Statement within these report and accounts.  

Investment of ongoing contributions 

which enable it 
to monitor the administration service and, in particular, that agreed service levels are being met in 
relation to the accuracy and timeliness of core financial transactions, including correct investment 
of ongoing contributions. 

Ongoing investment governance 

Over the Scheme year the Trustee received quarterly information on the performance of the 
investment strategy from its investment advisers. This information was formally reviewed at each 
quarterly Trustee meeting and discussed with the investment advisers. During these discussions 
the Trustee ensured it was clear how the funds had performed and how this had impacted Scheme 
members.  

The Trustee is comfortable the investment strategy performed as expected during the Scheme 
year, given wider market conditions, but notes the challenges posed by the gilts crisis, particularly 
for members in the Default closer to retirement who have a greater proportion of gilts within that 
part of the investment strategy. 

Active and passive management 

The Trustee has chosen to incorporate an element of active management within the default 
arrangement, where active management is deemed to add value (in particular by managing risk 
during adverse market conditions, and taking advantage of investment opportunities to generate 

and passive underlying funds, and are governed against inflation-related long term return targets. 

The split between active and passive managers was considered as part of the investment strategy 
review.  

Transitions 

Over the scheme year Planned strategy changes were implemented leading to transition costs of 
£512k. The transition included changes to both default and self-select funds as detailed above.  
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4.
Scheme Year

The Trustee is responsible for developing its own stewardship policy which includes both voting (where applicable) and 

engagement. The Trustee believes proper stewardship will result in better management of financially material ESG and 

climate related risks and opportunities. This is expected to improve the long-term financial outcomes of the Scheme which 

 

investment managers to be a signatory to the UK Stewardship Code which sets high standards for those investing money on 

behalf of UK pensioners and savers. The Trustee s Investment Adviser is Schroders Solutions, part of Schroders plc. is a 

signatory to the UK Stewardship Code.  

During the Scheme Year, the Trustee has received training on the Investment A approach to stewardship. The 

Investment Adviser has its own voting and engagement policies documented in its Engagement Blueprint which sets out 

six sustainability themes to prioritise and which guides the voting and engagement behaviours. The Trustee has chosen to 

align its stewardship priorities with those of the Investment Adviser: Climate Change, Human Rights and Human Capital 

Management. The Trustee expects the Investment Advisory to take its stewardship policy and stewardship priorities into 

account as part of manager selection exercise as well as ongoing monitoring 

.  

Investment 

Management LGIM

of the process of engaging with the companies that issue the underlying securities, monitoring and voting, whether for 

corporate governance purposes or other financially material considerations, is delegated to the underlying investment 

managers (BlackRock, LGIM and Baillie Gifford).  

The Trustee has delegated responsibility for monitoring and voting on decisions relating to its underlying Manager 

holdings to the Platform Manager, which implements its fund voting policy. The Trustee met the Platform Manager in May 

2022 to discuss their voting and engagement policies. As part of the implementation of a new investment strategy, the 

Trustee has also met with a BlackRock, an underlying equity manager with a significant allocation of assets, in May 2023 for 

discussion in relation to BlackRock to ensure the engagement priorities are aligned 

between Trustee and the Investment Managers. 

The pooled funds themselves often confer certain rights around voting or policies. These rights are exercised by the 

Platform Manager on behalf of the Trustee, which is largely  

To ensure all relevant voting is covered, this statement includes information on LGIM

underlying managers. Where proxy voting agents have been used, this has been included in the voting information.  

This summary has been completed over the year to 31 December 2023 and where applicable, underlying managers have 

provided examples of engagement. 

The key conclusions the Trustee note from the voting and engagement information provided by their pooled managers as 

well as the activities the Trustee has carried out during the Scheme Year are: 

Each manager demonstrated high levels of voting rights being acted on, where voting is relevant.  
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Where the holdings did not have voting rights attached, Investment Managers showed they carried out a good level 

of engagement activity with the underlying companies over the Scheme Year. 

Challenge to management was demonstrated through votes by the Investment Managers against management. 

The Trustee, with the help of its investment adviser, has carried out a good level of engagement activities with the 

Investment Managers, especially in relation to appointing a new manager whose stewardship priorities are aligned 

.   

The LGIM platform did not vote on behalf of the Trustee. This is common practice in the industry. However, we 

continue to challenge LGIM on behalf of the Trustee on developing their engagement program. 

Given the activities carried out during the Scheme Year and by preparing this Implementation Statement, the 
Trustee believes that it has acted in accordance with the DWP Guidance over the Scheme Year.  

5a. Voting Summary  Default Strategy  

Voting by the Platform Manager 

LGIM investment platform and as such, LGIM holds the voting rights for the DC 

invest). Over the year to 31 December 2023, LGIM did not undertake any voting activity in respect of the pooled funds held 

on its investment platform.  

Voting by the Underlying Investment Managers 

Most Significant Votes 

There are three equity funds that form part of the default strategy. Set out below is the voting statistics for the most material 

equity holdings during the period that held voting rights. The Trustee has defined significant votes as those which fit the 

criteria below:  

The votes are related to the engagement priorities set by the Trustee: Climate, Human Rights and Human Capital 

Management  

The BlackRock ACS ESG Equity fund comprises of a significant equity allocation, as a result examples of all relevant 

significant votes flagged by the BlackRock Investment Stewardship 

engagement criteria.  

The two other equity managers represent a lower percentage of equity allocation (as seen in the table below), as a result 

examples of all relevant significant votes included must relate to votes in companies which comprise at least 1% of the 

underlying fund as at 31/12/2023.  

As there are multiple underlying funds across the default strategy, the summary below includes equity allocations which are 

c.5% of  
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Voting activity undertaken by the underlying investment managers is set out below.  

Source: All data in this section has been provided by the investment managers.  

Note:

The voting statistics provided may 

slightly differ depending on the exact composition the Scheme holds. 

Most significant votes: 

BlackRock ACS ESG Equity Fund  

Shell plc: Climate  

In May 2023, BIS voted for the management proposal to Approve the Shell Energy Transition Progress. BIS supported this 

management proposal in  

Greenhouse Gas (GHG) Emissions of the Use of its Energy Products (Scope 3) with the Goal of the Paris Climate Agreement. 

Asset Class Fund name
Maximum allocation within default 
investment strategy (as at 31 Dec 

2023) 

Equity BlackRock ACS ESG Equity Fund 39% 

Equity
BlackRock ACS ESG Equity Fund (GBP 

Hedged) 44% 

Equity
LGIM World Emerging Markets Equity 

Index 12% 

Equity
MSCI World Small Cap ESG Exclusions 

Equity Index Fund  5% 

Equity voting statistics BlackRock ACS ESG 
Equity Fund 

LGIM World Emerging 
Markets Equity Index 

Fund 

MSCI World Small Cap 
ESG Exclusions Equity 

Index Fund 

Total meetings eligible to vote 1,935 4,196 4,358 

Total resolutions eligible to vote 24,987 34,029 45,631 

% of resolutions did you vote on for which 
you were eligible? 

98.0% 99.9% 99.8% 

% did vote with management? 93.8% 80.5% 73.7% 

% vote against management? 6.2% 18.6% 26.2% 

% abstained 0.5% 0.9% 0.1% 

% of resolutions, on which you did vote, 
did you vote contrary to the 
recommendation of your proxy adviser? (if 
applicable) 

0.5% 7.3% 17.5% 
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BIS did not support this shareholder proposal because in view, it was overly prescriptive and unduly constraining on 

ExxonMobil Corporation: Climate  

In May 2023, BIS voted against the shareholder proposal to issue a report analysing the reliability of its methane emission 

disclosures. BIS did not support this shareholder proposal because, in BIS  assessment, Exxon has provided sufficient 

disclosures on both their approach to methane emissions abatement as well as how they are working to accurately measure 

and monitor methane emissions. 

In May 2023, BIS voted against the shareholder proposal to adopt a Medium-Term Scope 3 GHG Reduction Target. BIS did 

not support this shareholder proposal because, in BIS view, the methodology for setting scope 3 targets in carbon intensive 

industries is still under development. Until there is a common framework for managing the related uncertainty and 

complexity, we look to company management to determine the appropriate disclosures to help investors understand their 

approach. Further, complying with the specific ask of the shareholder proposal may be unduly constraining on management 

 -term business strategy. 

ExxonMobil Corporation: Human Capital Management  

In May 2023, BIS voted against the shareholder proposal to report on Social Impact from Plant Closure or Energy Transition 

BIS did not support this shareholder proposal because, in BIS  assessment, Exxon is taking the appropriate steps and already 

providing disclosure regarding their approach to workforce continuity amid a transition to a low-carbon economy. 

Chevron Corporation: Climate 

In May 2023, BIS voted against the shareholder proposal to rescind Scope 3 GHG Reduction Proposal. The original proposal 

received 61% support in 2021, and the company subsequently took action to include scope 3 GHG emissions in certain of 

 

In May 2023, BIS did not support a shareholder proposal to adopt Medium-Term Scope 3 GHG Reduction Target because the 

their aforementioned PCI metric. Further, complying with the specific ask of the shareholder proposal may be unduly 

constr -term business strategy. 

Chevron Corporation: Climate/ Human Capital Management 

In May 2023, BIS did not support a shareholder proposal to report on Social Impact from Plant Closure or Energy Transition 

this because, in BIS  assessment, Chevron is already providing disclosure regarding their approach to workforce continuity 

amid a transition to a low-carbon economy. 

Chevron Corporation: Human Capital Management 

In May 2023, BIS did not support a shareholder proposal to Oversee and Report a Racial Equity Audit because in BIS  
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shareholder proposal, which was confirmed by the independent racial equity audit the company voluntarily undertook in the 

last year.

LGIM World Emerging Markets Equity Index Fund 

Climate and Human Capital Management: Tencent Holdings Limited 

In May 2023, LGIM voted against the election of Jacobus Petrus (Koos) Bekker as Director because the company is deemed to 

not meet minimum standards with regard to climate risk management and LGIM expects the Committee to comprise 

independent directors. 

About 88% of shareholders supported the resolution. LGIM will continue to engage with the company and monitor progress 

and considers this vote to be significant as it is applied under the Climate Impact Pledge, a flagship engagement programme 

targeting companies in climate-critical sectors 

LGIM will continue to engage with their investee companies, publicly advocate their position on this issue and monitor 

company and market-level progress. 

Human Capital Management: Reliance Industries Ltd. 

In August 2023, LGIM voted against the reappointment and Remuneration of Mukesh D. Ambani as Managing Director. A 

vote against is applied as LGIM expects the roles of Board Chair and CEO to be separate. These two roles are substantially 

different, and a division of responsibilities ensures there is a proper balance of authority and responsibility on the board. 

LGIM will continue to engage with their investee companies, publicly advocate their position on this issue and monitor 

company and market-level progress. 

MSCI World Small Cap ESG Exclusions Equity Index Fund 

Most significant vote(s) and examples of Engagement 

No significant votes or examples were reported during the year. 

5b. Voting Summary  Self-select equity funds 

Voting by the Platform Manager 

invest). Over the year to 31 December 2023, LGIM did not undertake any voting activity in respect of the pooled funds held 

on its investment platform.  

Voting by the Underlying Investment Managers 

Most Significant Votes 

There are seven equity funds that form part of the self-select fund range. The Trustee has defined significant votes as those 

which fit the criteria below:  
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The votes are related to the engagement priorities set by the Trustee: Climate, Human Rights and Human Capital

Management

 

The only Self-select fund that fits the above criteria is the Global Equity Fund. The underling fund is the BlackRock ACS ESG 

Equity Fund, of which voting details can be found in the default strategy section.  
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1.0

This document constitutes the Statement of Investment Principles (the 

35 of the Pensions Act 1995 for the Network Rail DC Pension Scheme (the 

the investment policy being pursued for the Scheme by the Directors of Network Rail Pension Trustee 

Limited (the 

conduct for Institutional Investment in the UK (the 

the requirements of Occupational Pension Schemes (Investment) Regulations 2005, the Occupational 

Pension Schemes (Charges and Governance) Regulations 2015 and the Code of Practice in relation 

to governance of DC pension schemes issued by the Pensions Regulator in July 2016 (as amended).

The Trustee confirms that, before preparing this SIP, it has consulted with Network Rail Infrastructure 

Ltd (the Employer ) and taken appropriate advice from its Advisers. The Investment Adviser is 

Schroders IS Limited and the Legal Adviser is Mayer Brown International LLP,

The Trustee believes the Advisers to be qualified by their ability and practical experience of financial 

matters and to have appropriate knowledge, and experience of the management of the investment 

arrangements that the Scheme requires. The Trustee also confirms that it will consult with the 

Employer and take advice from the relevant Advisers as part of any review of this SIP.

The Trustee is responsible for the strategic decisions regarding the investment of the Scheme

assets, but the day-to-day management has been delegated to the Platform Manager (who provides

the platform for member investments) and the underlying investment managers. Where it is required 

to make an investment decision, the Trustee always receives written advice from the relevant Advisers 

first in order to achieve an appropriate level of understanding of the issues concerned.

In accordance with the Financial Services & Markets Act 2000, the Trustee sets general investment 

policy, but has delegated the day-to-

managers (the with Section 34(2) of the Pensions Act 1995. The Managers 

are authorised under the Financial Services & Markets Act 2000, provide the expertise necessary to 

manage the investments of the Scheme competently and will comply with the requirements of Section 

36 of the Pensions Act 1995.

1.1 Declaration 

The Trustee acknowledges that it is its responsibility, with guidance from the Advisers, to gain comfort 

that the assets of the Scheme are invested in accordance with these Principles.

Signed  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Date  . . . . . . . . . . . . . . . . . . . .

For and on behalf of the Trustee of the Network Rail DC Pension Scheme 
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2.0  

The Trustee is responsible for the governance and investment of the 

that the governance structure set out in this SIP is appropriate for the Scheme, as it allows the Trustee 

to make the important decisions on investment policy, while delegating the day-to-day aspects to the 

Manager or the relevant Advisers as appropriate. The responsibilities of each of the parties involved 

 

The Trustee has appointed an Investment Sub-Committee (the ISC ) to deal with investment matters 

on its behalf. The ISC deals with day to day investment matters and acts as a coordinator between 

the Investment Adviser and the Trustee. The ISC has the power to make certain decisions on behalf 

of the Trustee, but strategic decisions will be subject to oversight and ratification by the Trustee. The 

Trustee acknowledges that it is responsible for the decisions of the ISC. The ISC maintains a 

implementation. This document is referred to later in this SIP. 

The full responsibilities of the ISC are detailed in a separate document stating its Terms of Reference 

as agreed between the Trustee and the ISC. 
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3.0  

The Trustee recognises that members have differing investment needs and that these may change 

to risk. The Trustee believes that members should make their own investment decisions based on 

their individual circumstances.  The Trustee regards its duty as making available a range of investment 

options (managed by high quality investment managers) sufficient to enable members to tailor, to their 

own needs, their investment strategy. 

 

 To provide a pension plan designed to deliver valuable benefits into retirement. 

 To encourage increased engagement with pensions and savings through education and by 

keeping things simple. 

 To help members manage the risks they face as far as possible. 

 To provide members with a range of investment options to enable them to tailor investment 

strategy to their needs. 

 To achieve this through innovation and strong ongoing governance. 

 

In aiming to meet these Scheme objectives, the Trustee has specified a number of investment 

objectives: 

 To provide members with a range of investment options to enable them to tailor investment 

strategy to their needs, and to manage the inherent risks by making available vehicles which aim 

to: 

 Maxim  

  

 Protect the value of accumulated assets as members approach retirement. 

 To avoid over-complexity in investment in order to keep administration costs and member 

understanding to a reasonable level.

 To consider environmental, social and governance factors and stewardship in the 

context of long term performance. 
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4.0  

The Trustee has made available to members a default strategy (th Managed Lifestyle Option . 

In addition, the self-select Cash option (Cash Fund) is technically a default arrangement 

) : 

Property self-select option was temporarily 

suspended to dealing, with member contributions over this period temporarily redirected to the Cash 

self-select option. 

As a result, the Cash self-select option has become a default arrangement within the Scheme in 

respect of these members and their redirected contributions over the period set out above. 

Together, the two default arrangements set out above  i.e. the Managed Lifestyle Option and the 

Cash Strategy -  

4.1 Aims and objectives of the Default Arrangements 

relation to the Managed Lifestyle Option 

investment needs where members either choose the Managed Lifestyle Option or do not choose any 

option. The Trustee recognises that these investment needs may change during the course of 

Managed Lifestyle Option is to provide a 

pension plan which is designed to deliver valuable benefits in retirement. 

4.2 Trustee policies in relation to the Default Arrangements 

i. The kinds of investment to be held 

ii. The balance between different kinds of investments 

The kinds of investments within the Managed Lifestyle Option and balance between them are 

designed to be adequately diversified and suitable. 

. 

The Cash Strategy , 

consistent with its capital preservation objective. 

iii. Risks (including the ways in which risks are to be measured and managed) 

Risks applicable to the Scheme as a whole are shown in section 9 s

including how they are measured and managed, are relevant to the Default Arrangements. 

iv. Expected return on investments 

The  policy on expected return is considered in section 5.2 , which covers 

both the Default Arrangements and the investment strategy as a whole. 

v. Realisation of investments 
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vi.  

The extent to which the Trustee considers ESG issues within the Default Arrangements is shown in 

 

vii. Exercise of rights (including voting rights) attaching to the investments 

The extent to which the Trustee considers the exercise of rights within the Default Arrangements is 

 

4.3 Best interests of members and beneficiaries 

In designing the Managed Lifestyle Option, the Trustee carried out a comprehensive review of the 

previous Managed Lifestyle Option and alternatives (in conjunction with the Investment Adviser), with 

a key focus on member needs and outcomes. The Trustee believes the Managed Lifestyle Option is 

in the best interest of members and beneficiaries, and undertakes periodic reviews on the suitability 

of the Managed Lifestyle Option. 

The Trustee believes the capital preservation characteristics of the Cash Strategy are in the best 

interests of members and beneficiaries, in respect of those contributions that could not be directed to 

the Property self-select option during its suspension. Following its reopening, impacted members were 

able to transfer their Cash Strategy assets to the Property self-select option, or any other investment 

option available within the Scheme, at their discretion.  
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5.0  

Having considered advice from the Investment Adviser, and also having due regard for the objectives 

and the members of the Scheme, the Trustee has made available a number of investment options.  

Members can choose to invest their contributions in one or more of these investment options, detailed 

in the SIA. 

The Trustee will instruct the Administrator to invest 

the fund options selected by the member.  

5.1 Investment Options 

A range of funds has been made available to members. These are detailed in the SIA. 

5.2 Expected Return 

The Trustee considered the expected returns of the investment strategy (including the Default 

Arrangements) in constructing a number of benchmarks to assess performance against. These 

benchmarks may change from time to time. More details are set out in the SIA. 

5.3 Diversification 

The choice of investment options for members (including the Default Arrangements) is designed to 

enable members to choose investments that are adequately diversified and suitable for their profile. 

The Trustee monitors the strategy regularly to satisfy itself that it is comfortable with the choice of 

funds offered to members. 

5.4 Active and Passive Management 

The Trustee has selected a range of both active and passive fund options for Scheme members.   

5.5 Suitability 

The Trustee has taken advice from the Investment Adviser that the range of investment options offered 

to members (including the Managed Lifestyle Option) is suitable. Members are responsible for 

choosing which of the funds are most appropriate or may choose to rely on a Default Arrangement for 

circumstances. 

The suitability of the range of investment options, including the Managed Lifestyle Option, will be 

reviewed regularly. 

5.6 Liquidity 

The assets are held in asset classes that are considered sufficiently liquid. 
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6.0  

The Trustee has decided to delegate the day-to-day investment of t

 

 

6.1 Investment Managers 

The Trustee has appointed a Platform Manager, Legal & General Assurance (Pensions Management) 

Limited, to provide the platform for member investments and carry out investment administration. The 

Trustee has selected a range of investment options for the members of the Scheme. Full details can 

be found in the SIA. 

6.2 Fund Options 

The range of funds offered to members was chosen from those offered by the Platform Manager to 

give members a diversified range of investments from which they can select according to their 

individual circumstances. The funds available to members are detailed in the SIA. 

6.3 Investment of Contributions  

 Where a member 

has not made an active selection, their contributions will be invested in the Managed Lifestyle Option 

provided, which is detailed in the SIA. 

6.4 Performance Objectives 

The performance objectives vary depending on the fund in question. A detailed breakdown of the 

objectives can be found in the SIA.  

6.5 Transitions 

The Trustee will look to mitigate the potential risks and costs to members as a result of any investment 

transitions to the best of its ability. The Trustee will take advice from its Advisors in relation to different 

transition methods and other ways in which these potential risks/costs can be mitigated. 
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7.0  
 

7.1 Managers 

The Trustee, or the Advisers on behalf of the Trustee, will monitor the performance of the Investment 

Managers against their own or Trustee specified benchmarks.   

The Trustee, or the Advisers on behalf of the Trustee, will regularly review the activities of the 

Investment Managers to satisfy themselves that each Investment Manager continues to carry out their 

work competently and has the appropriate knowledge and experience to manage the assets of the 

Scheme.  

As part of this review, the Trustee will consider whether or not each Investment Manager:   

 Is carrying out its work competently. The Trustee will evaluate the Investment Manager based on, 

amongst other things: 

i. Each Investment  or Trustee 

specified benchmarks. 

ii. The level of risk given the specified risk tolerances. 

iii. For funds used in the Default Arrangements, the extent to which returns are consistent with 

the aims of the Trustee (if appropriate)    

 Has regard to the need for diversification of investment holdings.  

 Has regard to the suitability of each investment and each category of investment. 

 Has been exercising its powers of investment with a view to giving effect to the principles 

contained in this SIP, so far as is reasonably practical.  

If the Trustee is not satisfied with an Investment Manager, it will ask the Investment Manager to take 

steps to rectify the situation. If the Investment Mana ents, 

the Trustee will remove the Investment Manager and appoint another. 

7.2 Advisers 

The Trustee will monitor the advice given by the Advisers on a regular basis. 

7.3 Statement of Investment Principles 

The Trustee will review this SIP on an annual basis, or, as soon as practical following any changes to 

the investment strategy or significant change to member demographics, and modify it with consultation 

from the relevant Advisers and the Employer if deemed appropriate. There will be no obligation to 

change any Investment Manager, Platform Manager or Adviser as part of such a review (although 

strategy changes made will be reflected in this SIP, if appropriate). 
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7.4 Trustee Recordkeeping 

The Trustee maintains a record of all investment related decisions it has taken, together with the 

rationale in each case. 
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8.0  
 

8.1 Managers 

Details of the fund charges are set out in the SIA and will continue to be reviewed on a regular basis. 

8.2 Advisers 

Fees paid to the Advisers are based either on actual time spent and hourly rates for relevant 

individuals, or on fixed fees agreed in advance for specifically defined projects.  

8.3 Custodian 

There is no custodian appointed directly by the Trustee. 

8.4 Trustee Directors 

The Chair of Trustee is an independent professional Trustee who is remunerated for the role. The 

other Trustee directors are not paid for their role.. 

8.5 Value for Money 

(including management charges, 

additional expenses, platform charges and administration, as appropriate), and levels of service 

provided to use best efforts to ensure value for money is present.  
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9.0  

The Trustee recognises a number of key risks both to itself and to the members of the Scheme: 

i. Value for money risk  the risk that the Scheme fails to offer value for money to members. This 

is addressed through regular value for money reviews.  

ii. Inflation risk  the risk that the purchasing power of  investment accounts is not 

maintained. To try and manage this risk, the Trustee has offered a range of funds designed to 

achieve a return above the rate of inflation.  

iii. Conversion risk  the risk that the value of pension benefits that can be purchased by or drawn 

from a given defined contribution amount is not maintained. This risk cannot easily be mitigated 

as it depends on market conditions ahead of retirement ement income 

decision. However, the Trustee has offered options designed to reflect different retirement income 

decisions (i.e. annuity purchase, income drawdown and encashment). Relative to the higher 

expected risk/return options, these options reduce the risk of large asset value falls adversely 

impacting the size of pension afforded by those close to retirement. 

iv. Capital risk  the risk that the value of the element to provide a cash sum or income drawdown 

pot is not maintained. This could be due to the impact of any of the risks above and is addressed 

where possible in the same ways. 

v. Active Manager risk  the risk 

options underperform due to the underperformance of the underlying investment managers. The 

Trustee has mitigated this risk by taking advice from its Investment Advisors in relation to active 

asset management. The Investment Advisor considers a wide range of funds, diversified across 

asset class, sub asset class and investment manager to reduce the active manager risk. 

vi. Platform risk  the assets are currently held by the Platform Manager. This risk relates to 

potential losses that could arise if the Platform Manager ran into financial difficulties. On behalf 

of the Trustee, the Investment Advisors carried out a comprehensive platform review at the 

implementation phase of the current strategy and recommended the current Platform Manager. 

The Trustee duly appointed and continues to monitor the Platform Manager. 

vii. Manager risk  the assets are invested in funds managed by the Managers. This risk relates to 

potential losses that could arise if the Managers ran into financial difficulties. This is addressed 

available.  

viii. Communication risk  the risk that communication to members is misleading or unclear and 

leads to inappropriate decisions being made. This is addressed through the Trustee receiving 

advice from the Advisers and regular monitoring and updates, where appropriate, of member 

communications. 
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ix. Inappropriate member decision  the risk that members make inappropriate decisions 

regarding their investments. This is addressed where possible through communication to 

members and the recommendation that members seek independent financial advice. 

x. Organisational risk  the risk of inadequate internal processes leading to problems for the 

Scheme.  This is addressed through regular monitoring of the Investment Managers and 

Advisers. 

xi. Liquidity risk  the risk that members are not able to realise the value of their funds when 

required. The Trustee has addressed this risk by not offering funds which are considered illiquid. 

xii. ESG  risks  the risk of adverse performance 

due to ESG related factors including climate change. This is addressed by ESG assessment at 

the point of investment with the Managers where applicable, or by requesting information on 

the ESG policies, adopted by the Managers.  

 

The Trustee recognises that an efficient process for identifying, evaluating, managing and monitoring 

risk needs to be in place for the Scheme. The Trustee will identify and assess the impact of any risk, 

what controls can be put in place to manage or identify risk and regularly review both the individual 

risks and the effectiveness of the risk management process as a whole. 
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10.0  

10.1 Corporate Governance and Stewardship Policy 

As part of the appointment of the Investment Managers to the Scheme, the Trustee has accepted the 

their charging basis and other relevant matters. The Trustee periodically reviews the overall value-for-

money of using the Investm

objectives) and Investment Managers. 

 via the Platform Manager, in which 

vestors. As such, direct control of the 

process of engaging with the companies that issue the underlying securities, whether for corporate 

governance purposes or other financially material considerations, is delegated to the Investment 

Managers.  

The Trustee has delegated responsibility for monitoring and voting on decisions relating to its 

Underlying Manager holdings to the Platform Manager, which implements its fund voting policy. 

The Trustee and Investment Adviser undertake regular reviews of the Investment Managers. These 

reviews incorporate benchmarking of performance and fees as well as performance reviews (including 

understanding key drivers of performance). The Trustee and Investment Adviser review the 

governance structures of the Investment Managers, as well as assessing whether their fees, expenses 

and any other charges are in line with industry peers at inception and from time to time whilst invested. 

Where it can be determined, the Trustee and Investment Adviser assess whether the Investment 

Manag

 

- to align their investment strategy and decisions wit

such as its return target and any restrictions 

documentation with the Platform Manager. 

- to assess and make decisions based on the medium- to long-term financial and non-

financial performance of an issuer of debt or equity, and to engage with the issuers to 

improve this medium- to long-term performance. The success of such engagement will 

-term performance objectives. 

The Trustee acknowledges the inherent potential for conflicts of interest which exist as part of ongoing 

investment management business activities. Where investment managers are regulated, they are 

likely to be subject to such requirements to manage conflicts of interest as are applicable in their 

jurisdiction of incorporation or operations. The Trustee and Investment Adviser monitor this as part of 

ongoing review. As an FCA regulated firm, the Investment Adviser is required to prevent or manage 

rest policy is available publicly 

here:https://www.schroders.com/en/identification-and-management-of-conflicts-of-interest/  
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The Trustee oversees the transaction costs, including turnover costs (where available) incurred by the 

Investment Managers as part of its ongoing monitoring process and evaluates such costs to determine 

if they are in line wit

deviations the Trustee and Investment Adviser engage with Investment Managers to understand the 

rationale for such deviations and take appropriate action. 

view of financially-material 

engagement themes, and undertaking a survey of the Trustee Board to understand its own priorities, 

the Trustee has set the following engagement priorities: 

 Climate 

 Human  Rights 

 Human Capital Management 

The Trustee will engage with its Investment Managers to understand how they have voted and 

engaged with underlying companies . 

10.2 Financially material investment considerations (including climate change) 

-term financial performance 

of investments and can (but do not have to) include environmental, social and governance factors 

(otherwise known as ESG) where relevant. The Trustee delegates the consideration of financially 

material factors to the Platform Manager, who consider these factors for funds that are available to 

beneficiaries through the Default Arrangements and as self-select funds, when making funds available 

on its investment platform. All references to ESG relate to financial factors only. All references to ESG 

also include climate change.The Trustee recognises climate change as a systematic, long term 

 

ESG factors and stewardship are considered in the context of long term performance, by the Trustee 

(in conjunction with its advisors) as part of the manager selection criteria. This review occurs before 

funds are approved for investment. For invested funds, the Trustee request the Platform Manager 

monitor ongoing compliance with ESG and other factors, like stewardship, as a part of overall 

engagement.  

10.3 Non-financial matters 

The Trustee does not at present take into account non-financial matters 

considerations, social and environmental impact matters or future quality of life considerations for 

members and beneficiaries) when making investment decisions as part of the Default Arrangements, 

as there is no likely common view on any ethical matters which members are likely to hold. At this time 

the Trustee has no plans to seek the views of the membership on ethical considerations. This policy 

is reviewed periodically. 
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Trustee 

The main investment related responsibilities of the Trustee of the Scheme include: 

i. Reviewing, at least annually, or following a change in investment strategy or significant change in member 

demographics, the content of this SIP and modifying it if deemed appropriate. 

ii. Reviewing, at least triennially, or following a change in investment strategy or significant change in 

member demographics, the content of the SIA and modifying it if deemed appropriate. 

iii. Assessing the quality of the performance and process of the Investment Managers by means of regular 

reviews of the investment results and other information, through meetings and written reports. 

iv. Monitoring compliance of the investment arrangements with the SIP on an ongoing basis. 

v. Appointing and dismissing Platform Managers and Investment Managers. 

vi. Assessing the performance of the Advisers.  

vii. Consulting with the Employer when reviewing investment policy issues. 

viii. Providing any appointed organisations/individuals with a copy of the SIP or SIA, where appropriate. 

Platform Manager 

The main responsibilities of the Platform Manager are: 

i. At their discretion, but within the guidelines agreed with the Trustee, selecting and undertaking 

transactions in specific investments within each fund. 

ii. Acting in accordance with the principles set out in the SIP. 

iii. Providing the Trustee with sufficient information each quarter to facilitate the review of its activities, 

including: 

 Performance and rationale behind past and future strategy for fund options offered to members. 

 A full valuation of the assets. 

 A transaction report. 

iv. Informing the Trustee immediately of: 

 Any breach of this SIP in relation to services carried out by the Platform Manager. 

 Any serious breach of internal operating procedures. 

 
investment options.   
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Investment Adviser 

The main responsibilities of the Investment Adviser are: 

i. Participating with the Trustee in reviews of this SIP. 

ii. Advising the Trustee of any changes in the Scheme  or Platform Manager that 

could affect the interests of the Scheme. 

iii. Advising the Trustee of any changes in the investment environment that could either present opportunities 

or problems for the Scheme. 

iv. Undertaking reviews of the Scheme Scheme 

structure, current Investment Managers, and selection of new managers as appropriate.  

Legal Adviser 

The Legal Adviser will be responsible for, amongst other things: 

iv. Liaising with the Trustee to maintain legal compliance including those in respect of investment matters. 

 

  




